
 

Report on placement cell data for the year 2021-2022 

Seva Mandal Education Society’s, College Of Nursing facilitates placement cell every year for the 

fourth year students. The placement cell started functioning with a very clear objective of ensuring 

a higher placement record and a better reach to the students of the college. To facilitate this 

placement awareness programme is conducted by the college of nuring for every final year student. 

This year in placement batch 2021-2022, total 17 students were present. 

 

SR 

NO 

NAME OF THE STUDENT PLACEMENT 

1 AGAWANE SHREYA SOMNATH S.R MEHTA & K.P CARDIAC INSTITUTE 

2 BARAF SONALI MADHAV S.R MEHTA & K.P CARDIAC INSTITUTE 

3 BAVDHANE BINDU SHANTARAM S.R MEHTA & K.P CARDIAC INSTITUTE 

4 CHAVAN KARISHMA GANPAT S.R MEHTA & K.P CARDIAC INSTITUTE 

5 GAWADE DIVYA DEVU S.R MEHTA & K.P CARDIAC INSTITUTE 

6 KASARE ROHINI PRAMOD S.R MEHTA & K.P CARDIAC INSTITUTE 

7 MAHADIK AISHWARYA PRAMOD S.R MEHTA & K.P CARDIAC INSTITUTE 

8 MARAL AMBU ANANT S.R MEHTA & K.P CARDIAC INSTITUTE 

9 MASKE MANJIRI SANTOSH S.R MEHTA & K.P CARDIAC INSTITUTE 

10 PATIL MAYURI SUNIL S.R MEHTA & K.P CARDIAC INSTITUTE 

11 PATIL PRAJAKTA SUDAM S.R MEHTA & K.P CARDIAC INSTITUTE 

12 SALVE SAYALI MANGESH S.R MEHTA & K.P CARDIAC INSTITUTE 

13 SANGHIPAGI MARY SHANKAR S.R MEHTA & K.P CARDIAC INSTITUTE 

14 SHEDGE PRACHI KRISHNA S.R MEHTA & K.P CARDIAC INSTITUTE 

15 SHELKE PRITAM DATTARAM S.R MEHTA & K.P CARDIAC INSTITUTE 

16 SHIRODKAR SHRUTI VIDYADHAR S.R MEHTA & K.P CARDIAC INSTITUTE 

17 THAKUR PAYAL UMESH S.R MEHTA & K.P CARDIAC INSTITUTE 

 



 

OVERALL STUDENT’S PLACEMENT 

 

SR NO NAME OF THE INSTITUTE NO. OF STUDENT 

PLACED 

1 S.R. MEHTA & K. P. CARDIAC INSTITUTE 17 STUDENT 

 

Total number of student’s placement for the year 2021-2022 is 17. 

As soon as the student gets registered in Maharashtra Nursing Council, they are eligible for the job 

placement. There is a great demand for our students in the hospital industry. We have often received 

good feedback from hospitals regarding the student’s efficiency. 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 Ref no. : KPT/HR/21-22/200                                                                                 Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. AGAWANE SHREYA SOMNATH 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 

 



 

 

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/201                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. BARAF SONALI MADHAV 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with the Institute, 

take any other assignment even on part time basis or go for any lecture or in any other assignment without 

our prior permission. 

 

 



 

 

       

 All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/202                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. BAVDHANE BINDU SHANTARAM 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with the Institute, 

take any other assignment even on part time basis or go for any lecture or in any other assignment without 

our prior permission. 

 

 



 

 

 

       All and any information obtained at the Cardiac Institute in connection with patients, Trust, or 

otherwise, is the property of the Cardiac Institute and is protected by law. You may not present any such 

data or information regarding patients, Trust, or the Cardiac Institute for publication to the press, any 

scientific congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/203                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. CHAVAN KARISHMA GANPAT 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

 

 

       All and any information obtained at the Cardiac Institute in connection with patients, Trust, or 

otherwise, is the property of the Cardiac Institute and is protected by law. You may not present any such 

data or information regarding patients, Trust, or the Cardiac Institute for publication to the press, any 

scientific congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/204                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. GAWADE DIVYA DEVU 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

 

 

       All and any information obtained at the Cardiac Institute in connection with patients, Trust, or 

otherwise, is the property of the Cardiac Institute and is protected by law. You may not present any such 

data or information regarding patients, Trust, or the Cardiac Institute for publication to the press, any 

scientific congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/205                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. KASARE ROHINI PRAMOD 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

 

 

       All and any information obtained at the Cardiac Institute in connection with patients, Trust, or 

otherwise, is the property of the Cardiac Institute and is protected by law. You may not present any such 

data or information regarding patients, Trust, or the Cardiac Institute for publication to the press, any 

scientific congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/206                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. MAHADIK AISHWARYA PRAMOD 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

 

       

 All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/207                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. MARAL AMBU ANANT 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

 

        

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/208                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. MASKE MANJIRI SANTOSH 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

 

   

 All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/250                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. PATIL MAYURI SUNIL 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

    

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 



 

 

 

Ref no. : KPT/HR/21-22/251                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. PATIL PRAJAKTA SUDAM 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

   

 

 All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/252                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. SALVE SAYALI MANGESH 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

    

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/253                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. SANGHIPAGI MARY SHANKAR 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

    

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/254                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. SHEDGE PRACHI KRISHNA 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

    

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/255                                                                                  Date: 12TH November 2022 

 Through: - Matron  

  Mrs. Preena Gala 

Ms. SHELKE PRITAM DATTARAM 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

    

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/256                                                                                  Date: 12TH November 2022 

Through: - Matron 

Mrs. Preena Gala 

Ms. SHIRODKAR SHRUTI VIDYADHAR 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

    

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/257                                                                                  Date: 12TH November 2022 

Through: - Matron 

Mrs. Preena Gala 

Ms. THAKUR PAYAL UMESH 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

 

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Report on placement cell data for the year 2021-2022 (winter batch) 

Seva Mandal Education Society’s, College Of Nursing facilitates placement cell every year for the 

fourth year students. The placement cell started functioning with a very clear objective of ensuring 

a higher placement record and a better reach to the students of the college. To facilitate this 

placement awareness programme is conducted by the college of nuring for every final year student. 

This year in placement batch 2021-2022, total 22 students were present. 
SR NO NAME OF THE STUDENT PLACEMENT 

1 

Ms.ANSURKAR MAYURI SHANKAR 

S.R MEHTA & K.P CARDIAC INSTITUTE 

2 

MS. BHALERAO HARSHADA ANKUSH 

S.R MEHTA & K.P CARDIAC INSTITUTE 

3 
MS. CHAUHAN SAROJ RAJENDRA KUMAR 

S.R MEHTA & K.P CARDIAC INSTITUTE 

4 
MS. CHAVAN SAKSHI SUNIL 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

5 
MS. DHONDTARKAR APURVA DIGAMBAR 
 S.R MEHTA & K.P CARDIAC INSTITUTE 

6 
MS. DONGRE SAKSHI RAJENDRA 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

7 

MS. GAONKAR SAROJ RAMESH 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

8 
MS. GAVASKAR RUCHITA RAJESH 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

9 
MS. KAJROLKAR PRAJAKTA SUNIL 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

10 
MS. KALEKAR DISHA BHARAT 
 S.R MEHTA & K.P CARDIAC INSTITUTE 

11 
MS. KHABDE ALISHA ROBERT 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

12 

MS. LABDE MANASI RAJESH 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

13 
MS. MINDHE TRUPTI SANJAY 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

14 
MS. PARAB VAISHNAVI SANJAY 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

15 

MS. PAWALE JYOTSNA RAGHUNATH 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

16 

MS. SHERKAR SHRADHHA GANESH 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

17 
MS. SHIGWAN MANSI MALJI 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

18 
MS. SHINDE RASHMI RAMESH 
 S.R MEHTA & K.P CARDIAC INSTITUTE 

19 
MS. TAMHANKAR SONALI SURESH 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

20 

MS. THAKUR RITIKA ASHOK 

S.R MEHTA & K.P CARDIAC INSTITUTE 

21 

MS. TUMMA AISHWARYA BALKRISHNA 

 S.R MEHTA & K.P CARDIAC INSTITUTE 

22 
MS. YADAV RETHY SITARAM 
 S.R MEHTA & K.P CARDIAC INSTITUTE 

 



 

 

 

Ref no. : KPT/HR/21-22/301                                                                                     Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. ANSURKAR MAYURI SHANKAR 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

   

 

 All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/302                                                                                     Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. BHALERAO HARSHADA ANKUSH 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 



 

 

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/303                                                                                     Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. CHAUHAN SAROJ RAJENDRA KUMAR 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 



 

 

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/304                                                                                     Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms.CHAVAN SAKSHI SUNIL 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 



 

 

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/305                                                                                     Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. DHONDTARKAR APURVA DIGAMBAR 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

   

  

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/306                                                                                     Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. DONGRE SAKSHI RAJENDRA 

 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 



 

 

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/307                                                                                     Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. GAONKAR SAROJ RAMESH 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

    

       

 All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/308                                                                                     Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. GAVASKAR RUCHITA RAJESH 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/309                                                                                     Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. KAJROLKAR PRAJAKTA SUNIL  

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3010                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. KALEKAR DISHA BHARAT 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3011                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. KHABDE ALISHA ROBERT 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

  

  All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3012                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. LABDE MANASI RAJESH 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3013                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. MINDHE TRUPTI SANJAY 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3014                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. PARAB VAISHNAVI SANJAY 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3015                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. PAWALE JYOTSNA RAGHUNATH 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3016                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

MS. SHERKAR SHRADHHA GANESH 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3017                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

MS. SHIGWAN MANSI MALJI 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 



 

 

 

Ref no. : KPT/HR/21-22/3018                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. SHINDE RASHMI RAMESH 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3019                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. TAMHANKAR SONALI SURESH 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

        

   

 All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3020                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. THAKUR RITIKA ASHOK 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with the Institute, 

take any other assignment even on part time basis or go for any lecture or in any other assignment without 

our prior permission. 

 

 



 

    

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3021                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. TUMMA AISHWARYA BALKRISHNA 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

 

    

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 



 

 

 

Ref no. : KPT/HR/21-22/3022                                                                                   Date: 13TH February 2023 

Through: - Matron 

Mrs. Preena Gala 

Ms. YADAV RETHY SITARAM 

 

Dear Madam, 

Subject: Appointment 

                This has reference to your application and the subsequent interview you had with the 

management. We are pleased to appoint you as Staff Nurse from 3rd October, 2022 on the following terms 

and condition. 

You will be paid a salary of Rs. 20,000/- per month. 

               You will be on probation for six months/one year. At the end of your probation, if you are 

considered fit and suitable for the job, you will be confirmed in your appointment and will be advised in 

writing. In case you are not advised in writing, your probation period stands extended. 

             This appointment can be terminated without any notice and without assigning any reason during 

the probation period. On confirmation as a permanent employee, your service is liable to be terminated by 

one month’s notice in writing or by payment of one month’s salary in lieu thereof. If you propose to quit 

employment you shall be required to give one month notice in writing or forfeit one month’s salary in lieu 

thereof. 

            Your usual working hours will be generally48 hours per week and it shall be necessary for you to 

work in any shift allotted to you. Being in employment of essential service, you may be required to stay 

beyond your usual working hours whenever required due to exigency of work and when called upon by the 

Management. 

             You shall be entitled for a weekly holiday on any day of the week as per the arrangement of work 

schedule notified and intimated to you by general notice from time to time. You shall be subject to rules of 

discipline of the Model Standing Orders /Existing rules and regulation of the Institute from time to time.  

           It shall not be permissible for you while in our employment to be employed with other employers or 

interested directly or indirectly in any other business, occasion or calling. You will not divert any patients 

from the Institute to any other health care facility. you shall not during your employment with            the 

Institute, take any other assignment even on part time basis or go for any lecture or in any other assignment 

without our prior permission. 

 

 



 

    

 

All and any information obtained at the Cardiac Institute in connection with patients, Trust, or otherwise, 

is the property of the Cardiac Institute and is protected by law. You may not present any such data or 

information regarding patients, Trust, or the Cardiac Institute for publication to the press, any scientific 

congregation or to a journal or magazine without the prior written permission of the management. 

           You are expected to treat all information in strict confidentiality and you may not disclose any 

personal information relating to any person other than the patient or his/her designated proxy. This is 

particularly relevant to the report of HIV testing which may be disclosed only to the patient and the primary 

attending Physician involved to the patient. 

           If you agree to the terms and conditions, please sign the duplicate copy of this letter of appointment 

in token of your acceptance and return the same. 

 

Yours Faithfully, 

For Smt S.R. Mehta & Sir K.P. Cardiac Institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

REPORT ON PLACEMENT CELL DATA FOR YEAR 2020-2021 

 







 

 



 

REPORT ON PLACEMENT CELL DATA FOR THE YEAR 2019-2020 

 



 



 


